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BISHOP HENDERSON CE VA PRIMARY SCHOOL, TAUNTON
CHILD PROTECTION/SAFEGUARDING POLICY
1. 
AIMS
The aim of this policy is to reflect the philosophy of our school and support the intended outcomes embedded in our Mission Statement.

All staff have responsibility for children's well-being, safety and protection.

The most important guiding principle of Child Protection is:

to share with a colleague any concerns you have about the welfare and

well-being of children.

Protecting children and preventing child abuse is the concern and responsibility of everyone in a position to help; however it is essential that you also always alert others about your concerns.  These concerns may arise from observations you have made, but equally can be a result of child disclosure.

This policy will:

· inform teachers and other adults employed by the school to understand and be aware of the management structure when suspicions are aroused of any significant harm being experienced by a child or children;

· help pupils to prevent abuse by helping them acquire the relevant skills, attitudes and sensibilities which will enable them to resist abuse or abusing others in their own lives and to prepare them for the responsibilities of their adult lives.

2. 
MANAGEMENT STRUCTURE
2.1
The SENCO is the Child Protection Co-ordinator for the school.  All staff, including teachers, non-teaching staff or lunchtime supervisors should inform the SENCO where any child abuse is suspected.  This includes emotional, sexual and physical abuse or neglect.  Information, allegation or evidence suggesting child abuse or neglect should be passed to the SENCO,  no matter how slight the suspicion.  In the event of the SENCO’s absence, such information should be given to the designated deputy with responsibility for Child Protection.

2.2
Subsequent procedure will follow that which is outlined in the Somerset Child Protection Committee Handbook.  

2.3
The Somerset Child Protection Committee Handbook is kept in the SEN Room and is available to all staff.
2.4
Records of child protection case conferences and other sensitive information should be kept in the children’s confidential files in the headteacher’s office.  No other copies should be made or kept separately, for example in the child’s portfolio or additional educational needs file.

2.5
The dissemination of information about a child will be at the headteacher and SENCO’s discretion  on a need to know basis and such information given to individual staff should be treated with the strictest confidentiality.

2.6
Only the Child Protection records of children who are currently on the Child Protection Register when they transfer to another school will be passed to the admitting school.  The records of children who have been removed from the Child Protection Register should be either passed to Social Services or destroyed, whichever is the advice given by Social Services.  

2.7 
Social Services will be notified if there is an unexplained absence of a child on the Child Protection Register.
2.8
County Procedures regarding “Missing Children” will be followed.
2.9
The headteacher and/or SENCO decides which staff members should attend child protection case conferences and understand that all information acquired is treated with the strictest confidence.  The headteacher and/or SENCO will disseminate information to other staff, on a “need to know” basis.

2.10
The school keeps a "Matters of Concern Folder".  This folder is kept in the Headteacher's Office.  This file provides a record of "Matters of Concern" which are at a level below that where referral to Social Services might take place using the procedure in "The Child Protection Handbook".

The "Matters of Concern Folder" is also to be used to retain any notes that are made as a record of more serious concerns that come to your attention.   The headteacher and SENCO will have access to this folder and will pass information on to relevant staff when necessary.
Where concerns arise as a result of a child's account it is very important that the adult adheres, so far as is possible, to the following basic principles:

-
Listen to the child rather than directly asking questions.  Try to encourage free narrative where the child responds to...




"What do you want to tell me?"




"Is there something bothering you?"


-
Never stop a child who is freely recalling significant events.


-
Make a note of the discussion, taking care to record the timing, setting, and personnel present as well as what was said.  Transcribe these as a record in the "Matters of Concern Folder".  If possible have a colleague present to record notes while you talk with the child.

· Record all subsequent events up to the time of any substantive interview by Social Services/Police.
· Always discuss the concern or disclosure with the Child Protection Co-ordinator (the SENCO) and decide together on the level of concern.  Remember that we cannot force parents to be "good parents", but we do have a responsibility to protect children from harm through physical, sexual and/or emotional abuse.
2.11
Allegations of abuse by teachers, support staff and volunteers should be directed towards the headteacher/SENCO, who will then follow County procedures.  Allegations against the headteacher should be directed to the Chair of Governors.
3. 
EFFECTIVE PREVENTION OF ABUSE
3.1
This policy should also be read in conjunction with the School’s policies on:

· Sex Education;

· Equal Opportunities;

· Behaviour.

3.2
The school holds strongly to the belief that low self-esteem in a child can cause a child to either:

· assert him/herself physically, leading to bullying behaviour towards other children

or

· become introspective, withdrawn and a natural victim.

It is the policy of the school that classroom management and ethos will:

· actively promote the self-esteem of the individual;

· encourage independence, self-confidence and assertiveness;

· respect a child’s colour, gender, race or religious affiliation

and that the curriculum will offer opportunities for children to discuss and express their emotions, to develop relationships, and co-operate with others in making decisions, solving problems, forming judgements and making choices.

We believe this policy does not contravene the Human Rights Act.

This policy will be reviewed in the light of proposed changes to the Somerset Area Child Protection Committee and the new Local Safeguarding Children Board (2006).
Tracey Khodabandehloo
 (Headteacher)
Nick Gilding


(DeputyHeadteacher)
Sally Newberry

(Child Protection Teacher)
Chrissie Wilson

(Child Protection Governor)
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ADVICE FOR STAFF
We recognise that because of the day to day contact with children, school staff are well placed to observe the outward signs of abuse.  The school will therefore:

· Establish and maintain an environment where children feel secure, are encouraged to talk, and are listened to.
· Ensure children know that there are adults in the school whom they can approach if they are worried.
· Include opportunities in the PSHE Curriculum for children to develop the skills they need to recognise and stay safe from abuse.
We will follow the procedures set out by the Local Safeguarding Children Board and take account of guidance issued by the Department for Education and Skills to:

· Ensure we have a designated senior person for child protection who has received appropriate training and support for this role.
· Ensure we have a nominated governor responsible for child protection.
· Ensure every member of staff (including temporary and supply staff and volunteers) and the governing body knows the name of the designated senior person responsible for child protection and their role.
· Ensure all staff and volunteers understand their responsibilities in being alert to the signs of abuse and responsibility for referring any concerns to the designated senior person responsible for child protection.
· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection by setting out its obligations in the school prospectus.
· Notify social services if there is an unexplained absence of more than two days of a pupil who is on the Child Protection Register.
· Develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at case conferences.
· Keep written records of concerns about children, even where there is no need to refer the matter immediately.
· Ensure all records are kept securely, separate from the main pupil file, and in locked locations.
· Develop and then follow procedures where an allegation is made against a member of staff or volunteer.
· Ensure safe recruitment practices are always followed.
We recognise that children who are abused or witness violence may find it difficult to develop a sense of self-worth.  They may feel helplessness, humiliation and some sense of blame.  The school may be the only stable, secure and predictable element in the lives of children at risk.  When at school their behaviour may be challenging and defiant or they may be withdrawn.  The school will endeavour to support the pupil through:

· The content of the curriculum.
· The school ethos, which promotes a positive, supportive and secure environment and gives pupils a sense of being valued.
· The School Behaviour Policy, which is aimed at supporting vulnerable pupils in the school.  The school will ensure that the pupils knows that some behaviour is unacceptable but they are valued and not to be blamed for any abuse which has occurred.
· Liaison with other agencies that support the pupil, such as social services, Child and Adult Mental Health Service, education welfare service and educational psychology service, Family Support Advisory Service.
· Ensuring that, where a pupil on the Child Protection Register leaves, their information is transferred to the new school immediately and that the child’s social worker is informed.
Useful sites:
www.somersetsafeguardingchildrensboard.org.uk


www.thinkuknow,co.uk
www.somerset.gov.uk
www.six.somerset.gov.uk 
Guidance for Schools, Volume 1, Section 23 





(Safeguarding)

Guides available in school:
Unicef – Rights for Every Child





Keep your Child Safe on the Internet (Home Office December 2008)





Information Sharing: Pocket Guide (DCSF 2008)





What to do if you are worried that a child may be suffering abuse 




(available from Child Protection Officer or Head Teacher).

Somerset Guidance for Schools Volume 1, Section 23 (Safeguarding)

· MATTERS OF CONCERN
Name of child: ……………………………………………………….

	DATE
	CONCERN
	FOLLOW UP
	STAFF SIGNATURE

	
	
	
	


RESPONSIBILITY FOR CHILD PROTECTION 
The Child Protection Officer for this school is:

Mrs Sally Newberry

(or, in her absence, Mr Nick Gilding)

The Child Protection Governor is:

Mrs Chrissie Wilson

